10.

11.

12.

13.

14.

15.

16.

17.

18.

Position

General Manager

Water Treatment V

Office Manager

Field Supervisor

Water Treatment Ill

Assistant Manager

Accountant

Maintenance Worker |

Wtp Supervisor

Superintendent

Maintenance Worker |

Water Treatment |V

Maintenance Worker I/t

P/T Maintenance Worker |

Administrative Assistant

P/T Office Assistant

Chairwoman

Director

Other Positions Held Special District

Clear Creek Community
Services District (Shasta)

Clear Creek Community
Services District (Shasta)

Clear Creek Community
Services District (Shasta)

Clear Creek Community
Services District (Shasta)

Clear Creek Community
Services District (Shasta)

Clear Creek Community
Services District (Shasta)

Clear Creek Community
Services District (Shasta)

Clear Creek Community
Services District (Shasta)

Clear Creek Community
Services District (Shasta)

Clear Creek Community
Services District (Shasta)

Clear Creek Community
Services District (Shasta)

Clear Creek Community
Services District (Shasta)

Clear Creek Community
Services District (Shasta)

Clear Creek Community
Services District (Shasta)

Clear Creek Community
Services District (Shasta)

Clear Creek Community
Services District (Shasta)

Clear Creek Community
Services District (Shasta)

Clear Creek Community
Services District (Shasta)

Department

Administrative

Filtration

Administrative

Distribution

Filtration

Administrative

Administrative

Distribution

Filtration

Distribution

Distribution

Filtration

Distribution

Part-Time Distribution

Administrative

Part-Time Administrative

Board Member

Board Member

Total Wages
$157,738

$95,129

$77,577

$77,127

$77,061

$59,436

$55,013

$53,054

$52,859

$37,421

$28,767

$22,405

$17,647

$17,554

$16,086

$8,098

$1,550

$1,500



19.

20.

21.

Chairman

Director

Director

Clear Creek Community Board Member
Services District (Shasta)

Clear Creek Community Board Member
Services District (Shasta)

Clear Creek Community Board Member
Services District (Shasta)

$1,200

$1,100

$1,050



